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2017/18 has been a year of success for Leaders 

in Community, and I am immensely proud of the 

great things the young people and the team have 

achieved. Amongst these, is being a recipient of ‘The 

Queen’s Award for Voluntary Service’. Volunteering 

is a central pillar of LiC’s activities. Young people 

volunteer with us in different ways, from 2 weeks 

work experience, to joining our board apprentice 

initiative. Our board is made up entirely of young 

adults under the age of 30, volunteering their time 

and expertise to lead this exciting and innovative 

charity. Some of our programs, such as the ‘Food 

for Thought’ project, are delivered by corporate 

volunteers, and our board are supported by 

volunteers from JP Morgan. Volunteering is crucial 

to the success of LiC, and to have this recognised 

by the prestigious Queen’s Award, is truly fantastic. 

A special thanks to our corporate partners at 

Barclaycard and JP Morgan, for their on-going 

strategic support and guidance to our board.

CHAIRS’ STATEMENT 

Once again it has been a privilege to be here 

providing many programs to our young people. 

We are extremely proud to announce our Queen’s 

Award, MBE for voluntary services. This will no 

doubt strengthen our vision and mission going into 

2019. We have also seen an increase in the number 

of young people volunteering with, and alongside 

LiC, through the board apprentice initiative. We 

hope to capitalise on our youth empowerment 

model, and engage with young people from the 

wider Tower Hamlets area. In 2018, we hope to 

launch an estate-based volunteering campaign, 

which will then enable young people to access local 

opportunities that are near to them.

One of my key highlights of the year involves 

working alongside the new board of apprentices, 

bringing about ….

CEO’S STATEMENT



DELIVERING OUR OBJECTIVES

A third of the young people 

have been supported into work

young people

391

54%
46%

260young men

 young females

Volunteer hours by 

young people

Over a half have been 

supported into further 

education or training
45% 

aged 16-19

28%  

aged 12-15
27%  

aged 20-25
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GIRLS

WHAT’S BEE-N KEEPING WITH THE BEES:

LiC, has partnered up with the Greening 

Brownfield community garden, to create a bee 

apiary on the site. The volunteers, along 

with the beekeepers, re-established 

the old apiary which had previously 

struggled in the past, due to the 

lack of knowledge of bees.

Within the first year, the programme completed 

the creation of two hives with 80,000 healthy 

bees. We hope this success will result in 

the increase and protection of the 

declining bee population. As well as 

training 15 beekeepers this year, 

the apiary also hosted primary 

school students, and local 

families to raise awareness  

of biodiversity.



MARKET DAY TAKEOVER  
OF TEVIOT CAFÉ:

LiC’s young people, gave local partners and 

residents the opportunity to run a variety of stalls 

for a community market day takeover. There were 

local artists, florists, clothing and jewellery stalls, 

who all made the takeover day a real success.

We hope to host more takeover days to engage  

the local community in the café activities, and 

increase volunteering opportunities for young 

people in the area. 

I really enjoyed volunteering 
at the market day, working 
with members of the 
community but also  
gaining key skills
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ONE YEAR AT THE GARDEN CAFE

It has been a very successful year for the café 

team. We are delighted to be working with 

‘The Breakfast Club Café’, which offers a varied 

menu. We have no doubts, that the on-going 

consultations with local people, has further 

contributed to its success. We aim to continue to 

welcome volunteers from Tower Hamlets College, 

and local Esol students, who continue to add value 

to the management of the community café.
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THINKING ABOUT CAREERS… 
FOOD FOR THOUGHT:

The mentoring program ‘Food for Thought’ is in its 

fourth year, and growing from strength to strength 

in supporting young people in pursuit of careers 

advice. The healthy cooking workshops which 

we run, help to capture the interest of the young 

people, and then enable them to develop both the 

soft and hard skills needed in a professional working 

environment.

20 different corporate mentors from JP Morgan 

(financial firm) helped the young people ‘cook up 

a recipe for success.’ The impact of the workshops 

showed 80% of them felt that their aspirations were 

raised by meeting JP Morgan volunteers. 

I enjoy learning about 
healthy eating and my 
future goals 
with the 
mentors

Sriti (aged 14)
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WOMEN MEAN 
BUSINESS:

BOARD 
APPRENTICE:

Every year, this programme attracts new young 

women from across Tower Hamlets. This year we 

recruited 30 young women to work alongside our 

partners at Estee Lauder Companies. They received 

a unique insight into the different types  

of careers within the company, and an invite to 

speak to their Senior Vice President Phillipe 

Warnery: The meeting left all our young women 

feeling truly inspired.

We are delighted to have launched our ‘Board 

apprenticeship scheme’ this year, signing over 20 

young people to a board development programme. 

The young people gain insight into LiC’s governance 

structure, and our strategic and financial planning. 

They help make key decisions on all our services 

and have carried out mass consultations in Poplar, 

reaching over 500 young people. Who better to do 

it than the young people themselves!



FINANCIAL STATEMENT

 Joshua H
ugh

e
s

It’s been a good year for Leaders in Community – we secured another 

year’s funding for our Café, and have continued many of our great 

projects, whilst enduring an increasingly more challenging environment 

for funding. To receive ‘The Queen’s Award for Voluntary Services’, is an 

incredible accomplishment, and this then reflects the strength and depth 

of the work that our charity does for the community. Our full year’s 

income did decrease from last year however, falling from £195,211 to 

£161,693. As such our spending decreased, falling from £190,812 to 

£174,046, resulting in a loss of £12,353. We still maintain a positive 

equity balance of £30,352.

As we look to the new year, we continue to focus on funding for our 

projects. We have recently added more volunteers to assist in the 

funding research and application process, and continue to analyse 

where our shortfalls in funding are. Our aim, as ever, is to build a resilient 

charity that continues to support the local people in our community, and 

make a positive, lasting difference.
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AWARDS AND PARTNERS

Leaders in Community has now been awarded a Gold 

Level London Youth Quality Mark, a quality assurance 

scheme accredited by City and Guilds.

charitable trust



GET IN TOUCH
www.licprojects.org

25a Limborough House  

Off Wallwood Street 

E14 7AW

T: 0207 987 8796

E: Momtaz@leadersincommunity.org

Facebook:  Leaders in Community (LIC)

Twitter: LIC_Projects

Instagram:  Leaders in Community

LiC is the trading name of Leaders in Community Ltd, LiC is a Charity, 
Registered Number 1137183 and a Company registered in England and 
Wales under registered number 6806199. Registered office: c/o Aberfeldy 
Neighbourhood centre, Aberfeldy street, London E14 0NU




